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2. Dale& Fox

3. Manetje & Martins
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1. Idealized Influence

2. Bass & Riggio

3. Inspirational Motivation

4. Popper et d.

5. Intellectual Stimulation

6. Avolioet al.

7. Individualized Consideration
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1. Schein

2.Yiig & Ahmad

3. Competing Vaues Framework
4, Cameron & Quinn

5. Clan Culture

6. Adhocracy Culture

U


www.SID.ir

1FAA Ol o (2 be Gooled) 1 Sosled (pgd Jlo ¢ Sll @b cu poe S g} dolikad

SL Lol en Sam Sblwmise oS ol 2B, $Kn b glyls Slosle ! () i
CL?J\ol_.:&_&\ijm*\;%&uohju&.zj”@%ftJ,::f; A
Olole oty ASTE 5 dted s Coa 5 03 5a8 a5 L OLS S .l IST s
el S dolie 5 Clal a4 bCews 5 216, DLl
$Sim sl 335500 ST S50 U8 5 Ol oS Slajle il podlude a5
SIS S0 Lan sy 5 Sl )5 plal (51 a8l g gy el G 6l 5 ol

.M;rb,d\QQ&;KQ—;},&M@L}MJJEMQJJ

b3k wgw

e Olejlw as 1y 555 5 8 (OT (galawlga 457 5505 Sy, Al a 0,lal ¢ Slojla dgss
VP4 E Ty L a) il e 28l ol (6 g 51 Olle 575 o caoms 3 5 03 g
Geios 2l 53 45 s gad (S5lp spie Slsle dgas sl (14 g0 e ((144Y) ST 5 5
D asle dde cpl glaadd 3o 51 eSS a5 Gl o ealizal 0T

50T e elasl Olasle 4 OIS wleo ! Kaads 4 313 o)Ll 7 able ugs
AS e el cdins o 0L 5 55 3 ible dga &7 SUST €0l jlu s LOT 0ds L8 s
a2l gt g 55 ol 53 .(PY 141) (AT 5 o) Lles b Olejlu 53 Lyl 4dle oS
.ut{&&zﬁr@\gou;uwt{)\s

SLS IS el Olojle S5 51 5L 0L 5 4 5a S 51 b cdgad ol 1 pedkes g
(T 5 ) Ales 555 b Olajlan 53 Ljls Sl aS A o e (i)l jats dgas oS
LAt 5 353 03 5d o OLS S )3 jatws Agai ol 3l 30 45T sl se 51 SGL(PV 2144

1. Market Culture

2. Result Oriented

3. Hierarchy Culture

4. Meyer & Allen
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1. Normative Commitment

2. Lok & Crawford
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4. Initiating Structure

5. Consideration
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1. Kolmogorov-Smirnov test
2. Multifactor Leadership Questionnaire (MLQ)
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1. Stepwise method
2. Adjusted R?
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